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Land Acknowledgement
Island Sexual Health Community Health Centre (CHC) would like to
recognize the traditional and unceded Coast Salish territories of the

lək̓ ʷəŋən, known as Songhees and Esquimalt Nations, W̱ SÁNEĆ Nations:
SȾÁ,UTW̱ , W̱ JOȽEȽP, W̱ SÍKEM, BOḰEĆEN, and MÁL¸EXE Ƚ, as well as

Scia’new, and T’Sou-ke. Despite controversy around land
acknowledgments, as an organization benefiting from these stolen lands, it
is important for us to acknowledge the land and its relatives: the animals,

plants, waters, air, and the Indigenous Peoples of these territories.

Since time immemorial, these lands have been inextricably linked with
sustenance, health, tradition, and culture for Coast Salish Peoples.

Indigenous health systems have long been upheld by traditional and
spiritual healing practices, as well as community designs and lifestyles

conducive to wellbeing.

The historic pattern of injustice against Indigenous Peoples within the
healthcare field continues today through instances of racism, systemic

racism, stereotyping, and microaggressions. Island Sexual Health CHC is
committed to making our healthcare and community spaces safer, and

more inclusive and welcoming for all individuals.

We are dedicated to anti-colonial work with the understanding that it is a
never ending journey of learning and unlearning.

Island Sexual Health CHC is grateful to be guided by Indigenous Peoples
and organizations that share their experiences, speak against systems of

violence, and uphold traditional healing practices.

We raise our hands- Hay’sxw’qa, HÍ SW̱  KE, Thank You.



Vision
We envision a community where holistic, comprehensive
sexual and primary health care is accessible to all
individuals, and where systemic barriers to care and
education are dismantled.

Mission
To provide timely, accessible, client-centred

care which embodies holistic wellness,
including exemplary sexual health education

and care.
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Bobbi Williams (she/her)- Executive Director
Sarah Milne (she/her)  – Clinic Manager 
Trista Knight (she/her) – Primary Care Coordinator 
Kate Turner (she/her) - Primary Care Lead & Medical Office Assistant (MOA) 
Carla Garton (she/her) - Primary Care MOA
Ocean Grant (she/her) MOA
Lauren Grubisich (she/they) - MOA
Renny Grunau (she/her) - MOA
Kim Harding (she/her) – MOA
Jessalee Manalastas (she/her) - MOA
Nadiia Mishchenko (she/her) Clinical Assist
Jen Pastras (she/her) - MOA
Aisha Smith (she/her) - MOA/Volunteer Coordinator
Catherine Kohut - (she/her) - Bookkeeper
Jennifer Gibson (she/her) - Education Lead
Sophie Lewis (she/her) - Educator
Emma Cole McCubbin (she/her) - Educator
Syd Gaughan (they/them) - Gender Affirming Apparel Consultant (GAAC) and Educator 
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 Sexual Health Focused GPs

Dr. Lara Eaton (she/her) - Medical Director
Dr. Blair Meeker (she/her)
Dr. Jennifer Scarth (she/her)
Dr. Michael Smith (he/him)

Primary Care Focused GPs 
Dr. Alana Benes (she/her)
Dr. Lara Curtis (she/her)
Dr. Jennifer Lee (she/her)
Dr. Sumi Liebscher (she/her)
Dr. Stephen O'Keefe (he/him)
Dr. Hillary Quinn (she/her)
Dr. Lauri Trites (she/her)

Staff RNs
Kim Sargent (she/her) - Lead RN
Meaghan Brown (she/her)
Alysha Jones (she/her)
Valerie Paquette (she/her)
Emily Ross (she/her)
Alexa Robinson (she/her)
Kristianna Perri (she/her) 
Chelsea Walton (she/her)
Everett Blackwell (he/him) on leave

Casual RNs
Vanessa Barr (she/her)
Diana Hurschler (she/her)
Jess Pope (she/her)
Michelle Secord (she/her)

2023/2024 Financials

Allied Health Professionals
Jess Marie (she/they) - Counsellor
Leah McGregor (she/her)- Mental Health Worker
Robyn Sinclair (she/her)- Systems Navigator
Makenna Whetung (she/they) - Cultural Liaison



Collaborative Community Partners

 Ministry of Health - Island Health - Island Health, Public Health Nurses  -
BC Association of Community Health Centres  - Canadian Association of
Community Health Centres - Jawl Properties - Esquimalt Neighbourhood
House - Saanich Neighbourhood House - Beacon Community Services -
YWCA - Artemis - Island Parent Group - Camosun College - Camosun

College Students Society - UVic - UVic Health Services - UVic School of Child
and Youth Care - UVic School of Nursing - UVic School of Social Work -

Youth Service Provider's Network - - Victoria Sexual Assault Centre -
Pinksheep Media - Tsawout First Nation - Esquimalt  First Nation - Songhees
First Nation - Tsartlip First nation - Boys and Girls Club - SD #61 - SD #62 -
SD#63 - St. Andrew's School - St. Michael's University School - Shawnigan
Lake School - Maria Montessori Academy - Westmont Montessori - Selkirk

Montessori - Ecole Victor Brodeur  - The Foundry - Saanich Peninsula Youth
Health Clinic - CRNBC- BCCDC - BC Cancer Agency - Lifelabs - Victoria
Gynecologists and Urologists - OPT BC - gc2b- Your Open Closet - The

many midwives of Victoria - Cool Aid - Victoria STI Clinic - TransCare BC -
UBC School of Medicine - Vancouver Island Women's Clinic - Action

Canada for Sexual Health & Rights - Society of Obstetricians and
Gynecologists of Canada - AVI Health and Community Services - Alberta
Society for the Promotion of Sexual Health- CML Medical Imaging - RJH

Colposcopy - Island Health Medical Imaging - Walk-in & Treatment Centres
of Victoria - Men's Therapy Centre  - The Times Colonist - The Victoria News

- The Goldstream Gazette  - CBC Radio Victoria  - Kira Good Fund 

We recognize that the high levels of care and education we are able to
provide is realized with the support of many community partners. We are
humbled to have such skilled and dedicated partners to collaborate with. 

President's Report
Kiffer G. Card (he/him)

As I reflect on the past year, I am filled with immense pride and gratitude for the incredible
strides we have made together. Our journey has been one of growth, resilience, and
unwavering commitment to the health and well-being of our community. It’s been a year of
remarkable accomplishments, and I am excited to share some of the highlights that
demonstrate the strength and unity of our team.
One of our most significant achievements this year has been the expansion of our physical
space, a milestone that opens new doors—both literally and figuratively. This expansion not
only increases our capacity to provide essential services but also creates fresh opportunities
for us to engage more deeply with each other and the broader Victoria community. At the
heart of a Community Health Centre is the word "community," and this growth allows us to live
out our shared vision more fully. We are now better equipped to serve, connect, and make a
lasting impact on the lives of those who walk through our doors. I look forward to the year
ahead to seeing what we can accomplish together!
Our commitment to fostering an inclusive, safe, and equitable environment has been further
strengthened by the ongoing work of our Anti-Colonial Working Group and DEI Committee.
These dedicated teams have been instrumental in challenging existing structures, promoting
openness to change, and ensuring that our workplace and care provisions are safe for all.
Their efforts are not just about improving processes; they are about reaffirming our core
values and dedication to creating a supportive, respectful space for both staff and the people
we serve. I am deeply thankful for the team members who have taken the lead in this critical
work, driving us toward a brighter, more inclusive future.
I cannot speak about the successes of this year without highlighting the incredible people who
make Island Sexual Health the leading provider it is today. In the face of stressful conditions
and often inadequate resourcing, our staff consistently step up, going above and beyond
what is required. Whether it’s taking on extra responsibilities, finding innovative solutions to
challenges, or simply showing up with unwavering dedication, each of you has contributed to
our collective success. The pride I feel in our employees is immense, and it is a privilege to
work alongside such a talented, committed group. Your hard work does not go unnoticed,
and it is what makes our board so proud to be associated with this exceptional team.
As we look ahead, I am excited about the possibilities that the next year will bring. With our
expanded capacity, continued focus on equity and inclusion, and the incredible dedication of
our staff, I have no doubt that we will continue to make a significant impact in our community.
Together, we are building a stronger, healthier Victoria—one step at a time. Thank you for all
that you do!



As I celebrate 30 years with this organization it is amazing to think back to the
time when we operated out of one room, in an office the size of my current office, and
now run our operations out of 9,000 sq feet. Our most recent expansion has provided us
with space for our entire team and on-site programs for community members as well.
Our long vision of having the space to operate all our services including individual
counselling, group work and community programming is now a reality.
This last year has been a whirlwind of renovations and continued work with the Ministry
of Health, Island Health and the BCACHC to develop improved pathways for CHC’s to
operate efficiently and effectively. The new provincial reference group has provided
feedback from CHC members in the development of data collection and potential
operating improvements that will eventually lead to a more supported CHC model. 
Ramping up our attachment has been a long slow process with the loss of several of our
clinicians. While we hit a plateau in attachment early in the fiscal, improved
compensation models for clinicians has boosted opportunities to grow our team again. 
Our sexual health services continue to be in strong demand, but it continues to be
challenging to get recognition of these essential programs due to the Ministries focus on
attachment. While we continue to promote this great work, opportunities for alternate
funding sources that could support the development of these services have been
identified. One such opportunity could lead to increase in harm reduction programs and
another, the possibility of an on-site pharmacist in order to re-establish our role in the
provision of birth control along with other dispensing.
Grant writing continues to be a source of income for us, and we value the longstanding
support from the Victoria Foundation, United Way and the Provincial Community
Services Fund who continue to recognize the value of our outreach education programs
and our growing GAA program. 
As always, I want to thank the team and board for their amazing dedication to ISH. We
recognize that working and supporting health care programming can be challenging, but
it is also very rewarding when we see the difference we make to our patients and
community. Thank you all for sharing in this journey: as we continue to work collectively
in providing gold standard care.

Respectfully Submitted
Bobbi Williams

Executive Director's Report
Bobbi Williams (she/her)

Camosun Clinic Update

Donors

From September 2023 to April 2024, Island
Sexual Health continued its partnership with the

Camosun College student community in
collaboration with the Camosun Student Society

and the Counseling and Wellness team. Our
team—including RNs Jessica Pope, Diana
Hurschler, and Michelle Secord, and Clinic

Coordinator Robyn Sinclair—provided weekly
support and care, offering contraception, STI
testing, cervical screening, harm reduction

supplies, and general sexual health information
and education. Any student attending Camosun

(Lansdowne or Interurban) is eligible to utilize our
clinic. To better meet student needs and

enhance accessibility, we will be shifting our
clinic days from Friday to Tuesday when we

reopen for the fall term in September 2024. We
are pleased to continue this important work and
partnership to support the health and well-being

of the Camosun student community.

CUPE Vancouver Island
Dr. Diane Cruikshank
Donna Dippie

As a registered charity, ISHS CHC receives support in many different ways and we
are incredibly grateful for this support.  We would like to take the opportunity to thank
the financial donors whose donations support our clients and the incredibly important
work we do. While many supporters choose to remain private, we would like to
recognize the following donors for their exceptional generosity.

ISH CHC wishes to acknowledge the
ongoing support from Camosun

College Student Society  and
Camosun College Counselling and
Student Wellness  to enable us to

offer sexual health care to the
Camosun student community. 



Medical Director's Report
Dr. Lara Eaton (she/her)

This August the Cultural Liaison position celebrated its one-year anniversary by
extending its hours. 

Due to the role recently being created and only being two days a week the main focus
has been establishment and getting the word out that the ISH Cultural Liaison position
exists. This has been done primarily through networking and building relationships with
other organizations such as: Victoria Primary Care Network, Victoria Native Friendship
Centre, QomQem Coastal Connections, Métis Nation of British Columbia, and the
Southern Vancouver Island Indigenous Island Health team. Part of this has been
participating in pilot projects for Indigenous Cultural Safety training and Indigenous
specific health-care circles to ensure feedback is being provided to continue doing and
improving works in a good way. 

The role also aims to ensure that an anti-colonial lens is being applied at the clinic. After
taking lead on the already existing Anti-Colonial Working Group, the working group has
taken a shift to focus on a more education-based approach. The majority of ‘doing things
in a good way’ is taking time to really understand the importance of why things are being
done rather than just doing it to tick a box or because it should be done. If actions are
not founded in knowledge and understanding they can lose intention. It has been a good
reminder that anti-colonial work cannot be measured in a colonial framework. 
In Collaboration with the Anti-Colonial Working Group, Island Sexual Health CHC has
also moved to a ‘living land acknowledgment’ model. The newest Territorial
Acknowledgment was finalized and posted in February of 2024. Our acknowledgments
will be updated as we learn more to reflect that our responsibility is ongoing and never
ending. It will also reflect current relationships with surrounding Indigenous communities
and organizations as well as commitments to the lands that our work takes place on
because of colonization and displacement. 
With extended hours and more awareness of the new Cultural Liaison position the role is
expected to continue in expansion and add more patient support. 

Miigwetch,
Makenna Whetung 

Cultural Liaison’s Report

Creation of my submission for our AGM Report each year provides me with an opportunity to
acknowledge our collective accomplishments; a moment to pause and reflect on the many challenges
delivered to us, met and overcome. Together we are creating something extraordinary; the strength,
power and commitment of our team is manifesting a “whole” that is exponentially greater than the sum of
its parts.

Together, we are positively impacting our community by:
serving those in need of care
empowering through education
advocating for inclusivity
promoting decolonization of thought & behavior
providing a safe space
creating a culture of kindness

Together, we have:
continued to support organizational growth that embraces diversity & inclusivity
continued to explore indigenous ways of knowing by (a few examples)

learning about the introduction of Western medicine to Indigenous peoples of Turtle Island, the
Medicine Wheel, & plant medicines of Vancouver Island 
experiencing ceremonial smudging
participating in indigenous-led anti-colonial learning on the land; continued to embrace indigenous
truths; and continued our efforts to reconcile with indigenous peoples of this land

created an anti-oppression library & database
supported initiatives focused on team care, & promoted principles of self-care
enhanced organizational, team & patient safety protocols
adjusted to team compositional change with farewells to highly regarded members juxtaposed with
welcomings of new colleagues
continued to hold space for team convergence in varied formats designed to provide opportunities for
members to listen to, learn from, & support each other

“everyone welcome” morning team “huddles”
team based meetings
case management meetings
educational & skill building explorations
community allyship & activism event participation
Power To Be paddleboard excursions
seasonal celebrations 

strengthened our harm reduction initiatives as part of our community action plan to decrease opioid-
related deaths

Makenna Whetung  (she/they)



continued to explore ways to effectively care for our patients suffering from mental health disorders (a few
examples)

explored principles of dialectical behavioral therapy (DBT)
explored how to better utilize an interdisciplinary care team approach to care

supported the Government of Canada’s Renewed STBBI Action Plan 2024-2030 by:
expanding our PrEP Program (now at near capacity)
expanding PEP provision
creating a doxyPEP Program
promoting the BCCDC GetCheckedOnline initiative & providing ancillary support services in the form of
education, treatment & support to persons who test positive 

quickly pivoted to new Provincial cervix cancer screening protocols
strengthened our collaboration with both the BCCA Cervix Screening Program & the Victoria Colposcopy Clinic
in a joint effort to work towards the eradication cervical cancer within our community
improved rapid access to clinician services for youth
continued to build community capacity for access to long acting reversible contraception (LARC), specifically
IUD & Nexplanon care
continued to support and champion a person’s right to choice, especially in the contexts of family planning,
unplanned pregnancy, gender expression, pronoun preference & gender affirming care
significantly expanded our health care provider learner program, with a focus on building community capacity in
RN provision of sexual health services, & family medicine physician training

Together, we will:
continue to endeavor to translate our organizational values of person-centered care, inclusivity, equity, safety,
empathy, dynamism and collaboration into ACTION as we care for our patients, our community, and each other
continue to pivot away from traditional health care model constraints, to experiment with new concepts, and to
embrace novel ways of connecting with & caring for our community
currently an exploration in narrative medicine is underway
continue to deliver person-centered services in the context of a rapidly expanding community comprised of
persons with diverse health priorities
continue to navigate the challenges inherent in a system with limited community access to primary care &
specialty care resources
continue to build strength within our interdisciplinary care team; continue to support one another to
work/practice within our fullest potential/scope of care
expand community learning opportunities within our Center
foster stronger relationships with community partners
explore the new frontier of AI in medicine
continue to come together to question and examine existing patterns of “doing and being”; to listen to, discourse
with, and learn from each other
continue to foster a culture of respect, compassion and kindness in which to work

My hope is that we continue to have the great fortune to experience mostly good days dispersed with some
challenging days, both remaining critical for our forward momentum; collectively, we are offered continual

opportunities for organizational, team and personal growth. We benefit greatly from the held knowledge, insight,
competency and compassion amongst our team. I find inspiration in the ongoing commitment of our team to

activate our shared organizational values & mission; I find reward in our combined efforts; I learn from our failures
and celebrate our successes; I remain proud to be part of this “whole”.

Submitted with ongoing gratitude for the opportunity to participate in the guidance of this
dynamic & vibrant organization,

Gender Affirming Apparel
Syd Gaughan (they/them)
Gender Affirming Apparel Consultant

In the 2023-2024 fiscal year, the Gender-Affirming Apparel (GAA) Program facilitated 254
fitting appointments for trans and gender-diverse folks, most of whom are youth between 11-
21 years old. As always, the program continues to prioritize accessibility and flexibility to
community needs. Our 60-minute fittings are free, and all apparel is offered to community
members for free or at a reduced cost whenever needed – no questions asked. Facilitated by
a gender-diverse GAA Consultant, fittings centre on education and safety guidance, utilizing
a trauma-informed approach that considers each person’s sensory, emotional and health
needs. As of Spring 2024, fittings are hosted in the GAA Room on the newly renovated
second floor of Island Sexual Health! Planning this room was a collaborative passion project
for our team, designed with disabled and neurodivergent folks in mind as a low-sensory
space. Check out the photos below, and feel free to pop in anytime you’re in the clinic!
In early 2023, the GAA Program received grants from the Victoria Foundation and the United
Way to diversify our gender-affirming apparel, focusing on the needs of trans women and
trans femme community members. With their support, we have successfully expanded our
offerings to include bralettes, tucking and non-tucking gaffs, and Bra Buds (beginner breast
forms). These exciting apparel options have been chosen in consultation with GAA clients,
whose ongoing feedback is pivotal to guiding our inventory.

Looking ahead: We are excited to announce that the
GAA Program has recently received a 2024/2025
Community Grant from the Victoria Foundation! This
generous grant will offer us the opportunity to sustain the
recent expansion and continue our commitment to our
sliding scale model, as well as offer apparel closer to
home for folks in smaller communities. Over the past two
years, we have learned that many folks (including youth)
travel significant distances to access this program. To
address this geographical barrier, we plan to facilitate
pop-up “GAA Days” across Southern Vancouver Island.
Over the next year, we will continue to offer GAA
workshops to Gender & Sexuality Alliances in schools as
well as collaborate with community partners to put this
pop-up project into motion. 



The role of the Community Mental health Support Worker is to work closely with the ISH CHC
interdisciplinary team to ensure responsive, timely and effective support to clients and to work
collaboratively with all ISH programs, community partners and service providers to ensure service linkages,
integration, and continuity of care.Within this role, I serve our patient population, both primary care and
sexual health, in all ways of support that are not specific to their medical needs. As a team, we work closely
to create care plans to support patients with their overall wellbeing and health. Over the last year, I have
continued to support our patients with their mental health challenges as well as a wide range of other
support needs. Referrals for support are received from any of the clinicians within the clinic. 
I work with patients in a one-on-one setting in person at the clinic, in the community, via text and phone, or
occasionally through virtual appointments using Zoom. 
Support looks different for each patient, but common support needs include 
·Assistance navigating housing which can include working with the Residential Tenancy Branch, direct
contact with landlords, BC Housing applications and system navigation as well as attending appointments
with patients to these housing organizations or appointments.
·Transportation and appointment accompaniment and advocacy.
·Working on financial challenges such as looking at budgeting, working on income assistance applications,
Persons with Disability applications, medical EI and regular EI as well as WorkSafe claims.
·Supporting patients with facilitating communication and personal empowerment in interactions with health
care systems as well as social service systems.
Although a big part of this role is supporting with the above-mentioned needs, I believe my biggest role
when it comes to patient care is to provide a safe space for patients to be, to feel heard, to provide
compassion and understanding, to hold space for them to work through the things that they are struggling
with. By providing a safe connection, patients can vocalize and begin to work on their overall health and
wellness.
I have continued our collaboration with Power to Be, a non-profit organization that creates access to nature
for youth, families, and adults living with cognitive, physical, financial, and social barriers. We started
running these collaborative programs in September of 2022 and to date have run 13 outdoor adventures
including hikes, canoeing, kayaking, paddleboarding, yoga, geocaching, and indoor rock climbing. We have
been running these programs on a once-a-month basis and will continue through the remainer of 2024 and
beyond.
We have also started to run programs out of our new community space. Since opening this space, we have
run 4 yoga programs, a 6-week authentic movement class, and a breathwork class. Plans for the upcoming
year is to provide more community opportunities to gather and hold space together with structured activities
like the ones listed above, but to also start hosting open opportunity nights for people to just be together
and connect with things like games nights, drop in coffee sessions, movie nights and more.

Allied Health Care Services
Leah McGregor (she/her)
Community Mental Health support Worker

Volunteer Report

The volunteer program continues to look much different from before the pandemic
since we re-opened it in January 2022. Over the past year, we have had a group of
12 volunteers on our team that have dedicated 3-4 hours a week to supporting our
increasingly busy clinic. The availability of each volunteer varies so some folks were
here either once a month or multiple shifts per month. As a Clinician’s Assistant (CA),
they processed samples, cleaned and stocked exam rooms, and assisted during
appointments as needed. A main task for the CAs was to make safe-sex kits with
lube and different types of condoms. They also helped us make harm reduction kits,
which is a new service that the clinic is offering in the waiting room. The CAs also
assisted in making GAC injection kits for our gender diverse patients. We are still
working on integrating the volunteer program back into the community. The current
number of volunteers remains small, but the team is very dedicated to ISHCHC. We
appreciate all the support from our lovely volunteers!

Aisha Smith, Volunteer Coordinator

Aisha Smith (she/her)
Volunteer Coordinator

Since 1969 we have been lucky enough to benefit from the creativity and
commitment of volunteers.  We are pleased to award one of these dedicated

volunteers, each year, with the  Donna Dippie Award for Volunteer Excellence.
This award, established in 2015 was created to acknowledge the unparalleled

volunteer dedication of Donna Dippie, who has been with us as a volunteer
and advocate for 49 years. Donna was originally trained in an entry level

volunteer position to work as a clinic interviewer in 1969. Through her
exemplary leadership and dedication of more than 6,000 volunteer hours,

Donna progressed through her work in the clinical rotation as a doctor’s
assistant to birth control educator and pregnancy counsellor. In addition to her

direct client care, Donna also held leadership positions on the Board of
Directors and fundraising committee combining her advocacy skills and

professional capacity as a social worker, with her passion for helping others.

Donna Dippie Award for Volunteer Excellence 

2023 Recipient: MacKenzie Wensauer  (she/her)



Since September 2023, the Systems Navigator position was established through a
generous funding contribution from the Canadian Association of Community
Health Centres (CACHC). This role provided ISH with the opportunity to dedicate
time and resources to developing tools aimed at enhancing patient support
within the community while networking with other Community Health Centres
(CHCs) across Canada.

Throughout this project, I created eight "Toolkits" designed to facilitate access to
various streams of income assistance, such as Income Assistance (IA),
Employment Insurance (EI) and Persons with Disabilities (PWD) benefits.
Additionally, I developed the "ISH Community Resource Directory," a living
resource hub intended to improve awareness and accessibility of these vital
supports for our patient population.

I am hopeful that these tools will assist ISH providers in supporting our patients. I
encourage feedback and recommendations to refine and enhance these
resources, ensuring they continue to support patient care in the future. I also
look forward to furthering my efforts to connect with our patients and
community as my role evolves in education and allied health.
For more details on the SNAP Project, please visit www.CACHC.org.

Respectfully submitted,
 Robyn Sinclair

Systems Navigation
Robyn Sinclair (she/her)
Systems Navigator

 Community Education Report 
Jennifer Gibson (she/her)
Coordinator, Community Education Services

The strength of our program is based on the dedication, skill and passion of our educators, past and present and the
relationships we have spent so much time building with our students and school partners. This year we were
incredibly lucky to have a fantastic team of educators involved in our facilitation; myself with a focus on grades 8-
professional, Sy Gaughan (who also works with our GAA program) and Sophie Lewis with a focus on grades 4-7 or
maturation education. We were able to add another amazing education team member, Emma-Cole McCubbin in
February to help us meet the continued demand for the maturation program. Students in maturation workshops
continued to be highly engaged showing curiosity, humor, and humility and the addition of a 15-minute introduction
video for the grades 4-7 was well received. The video was made by Syd and Sophie before the beginning of the  school
year with the intention of introducing our educators, engaging classroom teachers and students in conversations
before our sessions to help familiarize them with terminology and concepts of puberty and essentially use the time in
the classroom more effectively to engage in activities, discussion and anonymous questions. Our high school program
also continued to be highly sought after with a specific demand for professional development for Physical and Health
educators. To meet this demand, we offered a PRO-D session in February at the local development conference. Our
work with the sexual health ambassadors at Saanich Peninsula Youth Health Clinic continued to be incredibly
humbling and inspiring. The Q & A texting line continued to be well-utilized by community and proved yet again to be
a valuable asset within high school classroom settings being used both in class and long after! We received 5326
questions and noted an increase in youth using it specifically to access clinic and GAA appointments.  Our program
experienced a decrease in workshop requests during the fiscal year directly related to a local school district hiring
their own district-based educator. Even with the decrease in workshop requests, we were still able to facilitate 757
workshops for 20,017 participants in grades 4-professional.  
After navigating a marked increase in anti-SOGI attitudes and actions from ‘concerned’ parents and other community
members in the beginning of the fiscal year, we consulted with Action Canada and Saanich police in regard to
workshop policy and safety for our team. We made the decision to withdraw our education team’s photos and contact
information from our website and parent/caregiver correspondence. We also re-directed any concerns about
curriculum back to the host school partner and the Ministry of Education and Child Care to address. This helped to
relieve the demands in terms of time  and undue stress defending our content that follows the PHE curriculum as
decided by the MOECC. After losing the funding from the BC Gaming Commission in 2022, funding for the education
program continues to be our greatest challenge as education consistently fall outside most foundation focus areas. 
 

2024/25 will be a year of evolution for education as I transition (queue tears) out of direct classroom education after
20 years but stay on as program lead and we assess how best from both financial and human resource perspectives
to offer sustainable education programming. I will continue to support our fantastic educators (Sophie, Syd, Emma-
Cole and welcome our fantastic new team member Robyn Sinclair [who is also our Systems Navigator and works with
Camosun] to facilitate the programming we deliver so well while exploring opportunities for more stability. It has been
the greatest honor of my professional (and personal) career to work with such an amazing team at ISH and the
classroom and community educators and students for the past 20 years. I am so proud and humbled by the expert,
skilled, energetic and enthusiastic programming we’ve all worked so hard to create. Sending huge amounts of
appreciation to Sophie, Syd, Emma-Cole and Robyn for the heart, humor, dedication and energy they each bring to
teaching; to Bobbi for her unwavering support and direction, the incredible ISH team who do such great work with the
utmost passion, skill, and integrity and our community teaching partners for their belief and support of SHE.
Submitted with heartfelt gratitude and respect,
Jennifer Gibson

http://www.cachc.org/
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